
College/University Activist Program (CAP) Director
College, University, and Young Professional Outreach 

Supervisor: RLM President 

Objective: Lead the development and execution of a dynamic statewide outreach strategy that inspires the next generation to 
engage, lead, and shape the future of the pro-life movement through college and university student groups and participation in 
Right to Life of Michigan initiatives, events and affiliate activity.

Responsibilities:

1.	 Lead the expansion of Right to Life of Michigan’s college and university outreach by developing innovative outreach 
strategies that engage college and university students, as well as young professionals.  

2.	 Equip and inspire RLM affiliates to launch, strengthen, and sustain vibrant programs that cultivate the next generation of 
pro-life leaders within their local communities. 

3.	 Recruit, develop, and empower emerging leaders by increasing student and young professional participation in RLM 
events, leadership opportunities, and affiliate boards. 

4.	 Provide strategic leadership for statewide events, including the Annual Conference, Planning Day, the Michigan March for 
Life, and other initiatives that engage and inspire the next generation. 

5.	 Identify, mentor, and support student and young professional leaders in launching new groups on campuses, within 
communities, and throughout professional networks. 

6.	 Expand educational and civic engagement opportunities by creating meaningful experiences that encourage students to 
advocate for life on their campuses and in their communities. 

7.	 Cultivate relationships with pro-life leaders and RLM-PAC-endorsed candidates to speak with students and young 
professionals about civic engagement and pro-life opportunities. 

8.	 Build and strengthen partnerships with local, state, and national organizations that share a commitment to engaging and 
developing young pro-life leaders. 

9.	 Serve as a dynamic ambassador for Right to Life of Michigan by speaking at schools, conferences, leadership trainings, 
and community events that educate and inspire the next generation. 

10.	Partner with the MiGen Leads to coordinate and enhance student leadership programs, including the Oratory Contest, 
Youth Award, and other initiatives, while developing new opportunities that encourage leadership, creativity, and 
advocacy. 

11.	 Champion innovative communication and educational resources by evaluating existing materials, developing fresh content, 
and working with RLM Directors on expanding digital and in-person outreach to students and young professionals. 

12.	 Measure impact and drive continuous growth by establishing meaningful performance metrics and evaluating outcomes.
13.	 Candidate will support the pro-life mission and goals of RLM in all interactions with other employees, third parties, and the 

public, and avoid any conduct that would undermine RLM’s pro-life mission.

This job description is not intended to be all-inclusive. Employees may be asked to perform other reasonably related business 
duties as assigned by immediate supervisor and/or other management.

Qualifications:

1.	 Demonstrates an initial understanding of and alignment with Right to Life of Michigan’s mission, organizational priorities, 
and pro-life positions, along with a commitment to rapidly develop a comprehensive knowledge of RLM’s messaging, 
programs, and strategic approach. 

2.	 Candidate will support the pro-life mission and goals of RLM in all interactions with other employees, third parties, and the 
public, and avoid any conduct that would undermine RLM’s pro-life mission.

3.	 Exceptional written, verbal, organizational, and interpersonal communication skills. 
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4.	 Professional, confident, and engaging public presence with the ability to effectively connect with diverse audiences. 
5.	 Willingness and ability to travel extensively throughout Michigan. A valid driver’s license, reliable transportation, and the 

ability to travel independently are required. 
6.	 Proficiency with Microsoft Office Suite and the ability to quickly learn and effectively use additional software applications 

and technology platforms. 
7.	 Bachelor’s degree in education, communications, public relations, nonprofit leadership, or a related field, or an equivalent 

combination of education and relevant professional experience. 

Commitment: This individual must be committed to the pro-life philosophy, beliefs, and views of RLM, with a willingness to 
continuously educate oneself on pro-life issues/matters, including those contained in RLM’s Guiding Principles and Code of 
Ethics. The individual must refrain from engaging in conduct that opposes or is inconsistent with RLM’s pro-life philosophy, 
beliefs, or views, such as advocating for or supporting elective abortion or assisted suicide.

Training & Preparation: This individual will receive adequate training upon hire with directions from appropriate advisers 
and training in basic organization skills and RLM projects. 

Evaluation: For newly hired individuals, an evaluation will be conducted after the first three months; thereafter, an evaluation 
will be conducted once a year by the President. 

Benefits: This is a full-time position that includes benefits. RLM’s healthcare benefits do not include coverage for elective 
abortions.

Please Note: Candidates must send a cover letter with a resume (PDF document) to be eligible for consideration. Please send 
to the HR Manager at careers@rtl.org or mail to: HR Manager, Right to Life of Michigan, P.O. Box 901, Grand Rapids, MI 
49519-0901.
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